[Your Full Name]
[City, State, Zip Code] | [Phone Number]
[LinkedIn Profile URL] | [Email Address]

[Date]

[Hiring Contact Name]

[Title, e.g., Chairman of the Board / CEO]
[Company Name]

[Company Address]

Dear [Name of Contact Person or Search Committee],
Re: [Target Executive Role, e.g., Chief Operating Officer]

[Opening Paragraph: State the specific C-suite role you are pursuing. Immediately address the
career pivot by highlighting the common thread between your past leadership success and the
new industry/function. ]

Strategic Value Proposition

[Second Paragraph: Detail your high-level executive achievements. Focus on transferable pillars:
P&L management, organizational transformation, stakeholder relations, or scaling operations.
Explain why your "outsider" perspective is a strategic advantage for their current organizational
challenges. |

Bridging the Gap

[Third Paragraph: Directly connect your previous industry expertise to the target sector's needs.
Use quantifiable metrics-revenue growth, EBITDA improvement, or market share gains-to
demonstrate that your leadership methodology transcends industry boundaries. ]

Cultural Alignment & Vision

[Fourth Paragraph: Express your alignment with the company's mission and your vision for the
role. Demonstrate that you have researched their current market position and are prepared to lead
their next phase of growth.]

[Closing Paragraph: Reiterate your enthusiasm for the transition. Request a formal meeting to
discuss how your cross-functional expertise will drive immediate value.]

Sincerely,
[Your Signature]

[Your Typed Name]



